RESOLUTION NO. 2016-33

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ROHNERT PARK
AUTHORIZING RE-ADOPTION OF THE CITY OF ROHNERT PARK’S GOVERNMENT
MONEY PURCHASE PLAN AND TRUSTS ICMA-RC 10-8599 AND 10-8277
AND TERMINATION OF GOVERNMENT MONEY PURCHASE PLAN AND TRUST ICMA-
RC 10-8598.

WHEREAS, the City of Rohnert Park is the plan sponsor for three Government Money
Purchase Plan and Trusts administered by ICMA-RC: Plans 10-8598, 10-8599 and 10-8277; and

WHEREAS, the Internal Revenue Service (IRS) reviews ICMA-RC’s plan documents
every six years to ensure they are compliant with legislative and regulatory changes enacted since
the prior review and amendment; and

WHEREAS, as a result of the 2012 IRS review, ICMA-RC’s Government Money
Purchase Plan and Trust adoption agreement was updated and the IRS now requires plan sponsors
to re-adopt existing plans using the updated adoption agreement; and

WHEREAS, the City of Rohnert Park’s Government Money Purchase Plan and Trusts
ICMA-RC 10-8599, and 10-8277 are active plans; and

WHEREAS, the City of Rohnert Park’s Government Money Purchase Plan and Trust
ICMA-RC 10-8598 is an inactive zero balance plan;

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Rohnert
Park hereby re-adopts the City of Rohnert Park Government Money Purchase Plan and Trusts
ICMA-RC 10-8599 and 10-8277 which are attached hereto as Exhibit A and Exhibit B respectively
and incorporated herein by reference and terminates the City of Rohnert Park Government Money
Purchase Plan and Trust 10-5898 which is attached hereto as Exhibit C and incorporated herein by
reference. The City Manager is hereby authorized and directed to take all actions necessary to
carry out, give effect to and consummate the transactions contemplated by this Resolution.
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DULY AND REGULARLY ADOPTED by the City Council of the City of Rohnert Park
this 12th day of April, 2016.

CITY OF ROHNERT PARK

Gin

z{— Bdlforte
ATTEST:

4
(

JoAnne Buergler, City Clerk

Attachments: Exhibits A, B and C
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ICMA RETIREMENT CORPORATION
GOVERNMENTAL MONEY PURCHASE PLAN & TRUST
ADOPTION AGREEMENT

Plan Number 10- 8599

The Employer hereby establishes a Money Purchase Plan and Trust to be known as GITY OF ROHNERT PARK MONEY PURCHASE PLAN
(the “Plan”) in the form of the ICMA Retirement Corporation Governmeneal Money Purchase

Plan and Trust.

This Plan is an amendment and restatement of an existing defined contribution money purchase plan.
w Yes O No
If yes, please specify the name of the defined contribution money purchase plan which this Plan hereby amends and restates:

CITY OF ROHNERT PARK MONEY PURCHASE PLAN

I Employer: CITY OF ROHNERT PARK

II. Effective Dates

E 1. Effective Date of Restatement. IF this document is a restatement of an existing plan, the effective date of the
Plan shall be January 1, 2007 unless an alternate effective date is hereby specified:

(Note: An alternate effective date can be no earlier than January 1, 2007.)

(3 2. Effective Date of New Plan. If this is 2 new Dfan, the effective date of the Plan shall be the first day of the Plan Year
during which the Employer adopts the Plan, unless an alternate Effective Date is hereby specified:

3. Special Effective Dates. Please note here any elections in the Adoption Agreement with an effective date that is
different from that noted in 1. or 2. above.

(Note provision and effective date.)

1Y, Plan Yeae will mean:
(7 The twelve (12) consecutive month period which coincides with the limitation year. (See Section 5.03(f) of the Plan.)

G “The twelve (12) consecurive month period commencing on JANUARY 18T and each anniversary thereof.

IV. Normal Retirement Age shall be age 89 (not to exceed age 65).
Important Note to Employers: Normal Retirement Age is significant for determining the earliest date at which the Plan may
allow for in-service distributions; Normal Retirement Age also defines the latest date ar which a Participant must have a fully
vested right to hisfher Account. There are IRS rules that limit the age that may be specified as the Plan’s Normal Retirement
Age. The Normal Retirement Age cannot be earlier than what is reasonably representarive of the typical retirement age for the
industry in which the covered workforee is employed. An age under 55 is presumed not to satisfy this requirement, unless the
Commissioner of Internal Revenue determines thar the facts and circumstances show otherwise.
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Whether an age between 55 and 62 satisfies this requirement depends on the facts and circumstances, but an Employer’s good
faith, reasonable determination will generally be given deference. A special rule, however, applies in the case of a plan where
substantially alf of the participants in the plan are qualified public safery employees within the meaning of section 72(¢)(10)(B)
of the Code, in which case an age of 50 or later is deemed not to be earlier than the earliest age that is reasonably representative
of the typical retirement age for the induscry in which the covered workforce is employed.

V. ELIGIBILITY REQUIREMENTS

The following group ot groups of Emplayees are eligible ro participate in the Plan:

_ All Employees

_ All Full Time Employees

. Salaried Employecs

. Non union Employees

__. Management Employees

__. Public Safery Employees

___ General Employees

__ Other Employees (Specify the group(s) of eligible employees below. Do not specify employces by name. Specific positions are
:h:ctpmhlr.) MISC. EMPLOYEES HIRED PRIOR TOQ 7/1/1977 (CLOSED GROUP)

The group specified must correspond to a group of the same designation that is defined in the statutes, ordinances,

rules, regulations, personnel manuals or other material in effect in the state or locality of the Employer. The eligibility
requiternents cannot be such that an Employee becomes eligible only in the Plan Year in which the Employee terminates
employment. Note: As stated in Sections 4.07 and 4.08, the Plan may, however, provide that Final Pay Conttibutions or
Accrued Leave Coneributions are the only contributions made under the Plan.

The Emploger hereby waives or reduces the requirement of a twelvé (12) month Period of Service for participation.
“The required Period of Service shall be (write N/A if an Employze is eligible to participate upon
employment) NA 4

If chis waiver or reductian is elected, it shall apply to all Employees within the Covered Employment Classificarion.

A minimum age requirement is hereby specified for eligibility to participate. The minimum age requirement is MA___ (not
ro exceed age 21. Write N/A if no minimum age is declared.)

V1. CONTRIBUTION PROVISIONS

1.

The Employer shall contribute as follows: (Choose all that apply, but ac least ane of Options A or B. If Option A is not
selected, Employer must pick up Participant Contributions under Option B.)

Fixed Employer Contributions With or Without Mandatory Participant Contributions, (If Option B is chosen, please

complete section C.)

u A. Employer Contributions, The Employer shall contribute on behalfof each Participant 715 % of Earnings or
$000  for the Plan Year (subject to the limitations of Article V of the Plan).

Mandarory Participant Contributions

m are required (7 ate not required

to be eligible for this Employer Contribution.

m B. Mandacory Participant Contributions for Plan Parriciparion.

Required Mandarory Coneributions. A Participant is required to contribute (subject to the limitations of Article V
of the Plan) the specified amounts designated in items (i) through (iii) of the Contribution Schedule below:

m Yes 7 No
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Employee Opt-ln Mandacory Contributions. Each Employee eligible to participate in the Plan shall be given the
opportunity to irrevocably elect to participate in the Mandatory Participant Contribution portion of the Plan by
electing to contribute the specified amounts designated in items (i) through (iii) of the Contribution Schedule
below for each Plan Year (subject 1o che limitations of Article V. of the Plan):

O Yes 1 No

Contribution Schedule.

(i) 718 % of Earnings,

G §8W e

(i) a whole percentage of Earnings between the range of (insert range of
percentages between 1% and 20% inclusive (e.g., 3%, 6%, or 209%; 5% to 7%)), as designared by the
Employee in accordance with guidelines and procedures established by the Employer for the Plan Year
asa condition of participation in the Plan. A Participant must pick a single percentage and shall not have the
right to discontinue or vary the rate of such contributions after becoming a Plan Participant.

Employer “Pick up”. The Employer hereby elects to “pick up” the Mandatory Participant Contributions' (pick
up is required if Option A is not selected).

m Yes (3 No (“Yes” ie the defawlt provision under the Plan if no selection is made.)

0 C. Blection Window {Complete if Option B is selecred):
Newly cligible Employees shall be provided an election window of days (no more than 60 calendar
days) from the date of initial eligibility during which they may make the election to participare in the Mandatory
Pardicipant Contribution portion of the Plan, Participation in the Mandarory Parricipant Contribution portion of
the Plan shall begin the first of the month following the end of the election window.

An Employec’s election is irrevacable and shall remain in force until the Employee terminates employment or
ceases ta be eligible to participate in the Plan. In the event of re-employment to an eligible position, the
Employees original election will resume. In no evenc does the Employee have the option of receiving the pick-up
contribution amount direecly.

2 The Employer may also elect to contribute as follows:

0 A. Fixed Employer Ma ions. The Employer shall contribute on behalf
of cach Participant ___% of Earnings for the Plan Year (subject to the limimtions of Article V of the Plan) for each
Plan Year thar such Participant has contributed % of Earnings or $ . Under this option, there is a
single, fixed rate of Employer conmributions, bur a Pasticipant may decline to make the required Participant
coneributions in any Plan Year, in which case no Employer contribution will be made on the Parti¢ipant’s behalf in
that Plan Year.

O B. Variable Employer Macch of Volunrary After-Tax Participant Contributions. The Employer shall contribute on

behalf of each Participant an amount determined as follows (subject o the limitations of Article V of the Plan):

_ Y% of the Voluntary Participant Contributions made by the Participane for the Plan Year (not including
Participant contributions exceeding % of Earnings or $ J

em—

1 Neither un IRS ddvisory lester nor a determination leteer issued to un adopting Employer is a ruling by the Internal Revenue Service that
Parsicipant contributions that ave “picked up™ by the Employer are nat includable in the Participint’s gross income Jor federal incame tax
purposes. Pick-up contributions are not mandased to veceive private lester rulings; however, if un adopting employer wishes to veceive 4
ruling on pick-up contributions they may requess one in accordance with Revenue Procedure 2012-4 (or subsequent guidance).
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PLUS % of the contributions made by the Participant for the Plan Year in excess of those included in the
above paragraph (but not including Voluntary Participant Contributions exceeding in
the aggregate % of Earnings or $ ).

Employer Matching Contributions on behalf of a Participant for a Plan Year shall not exceed
or ___ % of Earnings, whicheveris ___ moreor ___ less.

3. Each Patticipant may make a voluntary (unmatched), after rax contribution, subject to the limitations of Section 4.05 and
Article V of the Plan:

(T Yes [ No (“No™ is the default provision under the Plan if no selection is made.)

4, Employer contributions for a Plan Year shal! be contributed to the Trust in accordance with the following payment schedule
(na later than the 15th day of the tenth calendar month following the end of the calendar year or fiscal year (as applicable
‘depending on the basis on which the Employer keeps its books) with or within which the particular Limitation year ends,
or in accordance with applicable law):

SEMIMONTHLY

5. Participant contributions for a Plan Year shall be contributed to the Trust in accordance with the following paymient
schedule (no lacér than the 15th day of the tenth calendar month following the end of the calendar year or fiscal year (as
applicable depending on the basis on which the Employer keeps its books) with or within which the particular Limitation
year ends, or in accordance with applicable law):

6. 1In the case of a Participant performing qualified military service (as defined in Code section 414(u)) with respect to the
Employer.

A. Plan contributions will be made based on differential wage payments:
O Yes (3 No (“Yes” is ihe defauds provision under the Plan if no selection is made.)
If yes is selected, this is effective beginning January 1, 2009 unless another later effective date is filled in here:

B. Participants who die or become disabled will receive Plan conuributions with respece to such service:

3 Yes (3 No (“No” is the default provision under the Plan if no selection is made.)

If yes is selected, this is effective for participants who died or became disabled while performing qualified milirary
service on or afeer January |, 2007, unless another later effective dare is filled in here:
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VIL

VilL

EARNINGS

Earnings, as defined under Section 2.09 of the Plan, shall include:

15

Overtime

O ves GNO

Bonuses
O Yes w No
Orher Pay (specifically describe any other types of pay to be included below)

ROLLOVER PROVISIONS

1. The Employer will permis roliover contributions in accordance with Section 4.12 of the Plan:

(7 Yes [ No.(“Yes” is the default provision under the Plan if no selection is made.)

2. Direct rollovers by non-spouse beneficiaries are effective for distributions after 2006 unloss the Plan delayed making
them available, If the Plan delayed making such rollovers available, check the box below and indicate the later effective.
date in th vi
[ Effective Date is
(Noter Plans must offer divect rollovers by non-spouse bcmﬁcm: cies no liter than plan years beginning after
December 31, 2009.)

LIMITATION ON ALLOCATIONS

If the Employer maintains or ever maintained another qualified plan in which any Participant in this Plan is (or was) a
participant or could possibly become a participant; the Employer hereby ngrees o limit contributions to all such plans as
provided herein, if necessary in order to avoid excess contributions (as described in Section 5.02 of the Plan).

If the Participant is covered under another qualified defined contribution plan maintained by the Employer, the
provisions of Section 5.02(a) through {¢) of the Plan will apply unless annther merhod has been indicated below.

[ Other Method. (Provide the method under which the plass will linmit weal Annual Addicions o the Maximum

2,

Permissible Amount, and will properly reduce any excéss amounts, in 2 manner thar precludes Employer discretion.)

"The Limitation Year is the following 12 consecutive month period:

3. Unless the Employer elects a delayed effective date below, Acticle 5 of the Plan will apply to limitations years beginning

on or after July 1, 2007.

(The effoctive date listed cannot be later than 90 days after the close of the fivst regular legislative session of the
legislarive body with autbority to amend the plan that begins on or after July 1, 2007.)
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X. VESTING PROVISIONS

The Employer hereby specifies the following vesting schedule, subject to (1) the minimum vesting requirements and (2) the
concurrence of the Plan Administrator. (For the blanks below, enter the applicable percent — from 0 to 100 (with no entry after
the year in which 100% is entered), in ascending order.)

Period of
m“; A Percent
P _ Vested

Zeto 100 %
One %
Two %
Thiree ] %
Four %
Flve %
Six %
Seven %
Eight %
Nine %
Ten Y%

XI. WITHDRAWALS AND LOANS

L,

55

In-service diseributions are permitted under the Plan after 2 participanc atwins (select one of the below options):

(3 Normal Rétirement Age

0 Age 70% (“70%4” is the default provision under the Plan if uo selection is made.)
[ Alrernate age (after Normal Retirement Age):
(3 Not permitted at any age

A Participant shall be deemed to have a severance from employment solely for purposes of eligibility to reccive distributions
from the Plan during any period the individual is performing service in the uniformed services for more than 30 days.

7 Yes (3 No (“Yes” is the default provision under the plan if no selection is made.)

Tax-free distributions of up te $3,000 for the direct payment of qualifying insurance premiums for eligible retired public
safety-officers are available under the Plan;

O Yes O3 No (“No* is the default provision under the Plan if no selection is made.)
In-service distributions of the Rollover Account are permitted under the Plan, as provided in Section 9.07,
T Yes (3 No (“No” is the default provision under the Plan if no selection fs made.)
Loans ase permitted under the Plan, as provided in Article X111 of the Plan:

g Yes O No (“No™is the default provision under the Plan if no selection is made.)
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XII.

XII1.

SPOUSAL PROTECTION

The Plan will provide the following level of spousal protection (select one):

[3:1,

a 2.

3 .

Participant Directed Llection. The normal furin of payment of benefits under the Plan is a lump sum. The
Participant can name any person(s) as the Beneficiary of the Plan, with no spousal consent required.

Benehciary Spousal Consent Election (Article X11). The normal form of payment of benefits under the Dlan is

a lump sum. Upon death, the surviving spouse is the Beneficiary, unless he or she consents to the Participant’s
naming another Beneficiary, (“Beneficiary Spousal Consent Election™ Is the default provision under the Plan if
no selection is made.)

QJSA Election (Article XVI1), The normal form of payment of benefits under the Plan is a 50% qualified joint

and survivor annuity with the spousc (or life annuity, if single). In the event of the Participant’s death prior to
commiencing payments, the spouse will receive an annuity for his or her lifetime. (If C is selected, the spousal consent
requirements in Article X1I also will apply.)

FINAL PAY CONTRIBUTIONS

‘The Plan wili provide for Final Pay Contributions if either 1 or 2 below is selecred.

The following group of Employees shall be eligible for Final P2y Contributions:

(3 All Eligible Employees
0 Other:

Final Pay shall be defined as (select one):

a a
s
ac

O b.

1

Accrued unpaid vacation
Accrued unpaid sick leave
Accrued unpaid vacadon and sick leave

Orcher (insert definition of Final Pay — must be leave that Employee would have been able to use if employmens
had continued and must be bona fide vacation andlor sick leave):

Employer Final Pay Contribution. The Employer shall contribute on behalf of each Participant % of
Final Pay to the Plan (subject to the limitations of Article V of the Plan).

Employee Designated Final Pay Contribution. Each Employee eligible w participate in the Plan shall be

piven the opportunity at enrollmient to irrevacably elect to contribute % (insert fixed percentage of final

pay to be contributed) or up o | % (insert maximum percentage of final pay to be contributed) of Final Pay
to the Plan (subject to the limications of Article V of the Plan).

Once elected, an Employee’s election shall remain in force and may not be revised or revoked.
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XIV, ACCRUED LEAVE CONTRIBUTIONS
The Plan will provide for accrued unpaid leave contributions annually if either 1 or 2 is selected below,

The following group of Employees shall be eligible for Accrued Leave Contributions:

O au Eligible Employees
(3 Ocher:

Accrued Leave shalf be defined as (select one):

(3 A Accrued uapaid vacation
(3 B. Accrued unpaid sick leave
O C. Accrued unpaid vacation and sick leave

) D. Other (inserc definition of accrued leave thar is bona fide vacation and/or sick leave):

(3 1. Employer Accrued Leave Contribution. The Employer shall contribute as follows (choose one of the following
options):

(T3 For each Plan Year, the Employer shall contribute on behalf of each Eligible Participanc the unused
: Loy : B p
Accrued Leave in excess of _(insert number of hours/days/weeks (circle one)) to the Plan
(subject to the limitations of Article V of the Plan).

{3 For each Plan Year, the Employer shall conttibute on behalf of each Eligible Participant
unused Accrued Leave to the Plan {subject to che limirations of Asticle V of the Plan).

[13 Employee Designated Accrued Leave Contribution,

% of

Each eligible Participant shall be given the opportunity at entoliment to irrevocably elect to contribure %
(insert fixed percentage of accrued unpaid leave o be contribiuted) or up to_____ % (insert maximum percentage
of dccrued unpaid leave to be contributed) of Avcrued Leave to the Plan (subject to the limitations of Article V of
the Plan). Once elected, an Employee’s election shall remain in force and may not be revised or revoked.

XV.  The Employer herehy attests that it is a unit of state or local government or an agency or instrumenalicy of one or more
units of state or local government.

XVI.  ‘The Employer understands thac this Adoption Agreement is to be used with only the ICMA Retirement Corporarion
Governmental Money Purchase Plan and Trust. This ICMA Retirement Corporation Governmental Money Purchase Plan
and Trust is a restatement of 1 previous plan, which was submitted to the Internal Revenue Service for approval on Aprl 2,
2012, and received approval on March 31, 2014,

The Plan Administrator hereby agrees to inform the Employer of any amendments to the Plan made pussuant to Section
14.05 of the Plan or of the discontinuance or abandonment of the Plan. The Employer understands that an amendmen(s)
made pursuant to Section 14.05 of the Plan will become effective within 30 days of notice of the amendment(s) unless
the Employer notifies the Plan Administrator, in writing, that it disapproves of the amendment(s). If the Employer so
disapproves, the Plan Administrator will be under no obligation to act as Administrator under the Plan.

XVIL  The Employer hereby appoints the ICMA Retirement Corporation as the Plan Administrator pursuant to the terms and
condidons of the ICMA RETIREMENT CORPORATION GOVERNMENTAL MONEY PURCHASE PLAN &
TRUST.

The Employer hereby agrees to the provisions of the Plan and Trust.
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XVIIL The Employer hereby acknowledges it understands that failure to properly fill out this Adoption Agreement may tesult in
disqualification of the Plan.

XIX.  Anadopting Employer may rely on an advisory lerter issued by the Internal Revenue Service as cvidence that the Plan is
qualified under section 401 of the Iiteriul Revenue Code to the extent provided In applicable TRS reveiiue procedures and

other official guidance.
Tn Witness: Whereof, the Employer hereby canses this Agreement to be execated on this 12th day of Apnl <20 16 ;
EMPLOYER ICMA RETIREMENT CORPORATION
777 North Capitol St., NE Suite 600
Washingron, DC 20002
800-326-7272
By: By:
Print Name: Gl na Belforte Prine Nare:

1. Mayor, City of Rohnert Park _—

Attest: Attist:
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ICMA RETIREMENT CORPORATION
GOVERNMENTAL MONEY PURCHASE ’LAN & TRUST
ADOPTION AGREEMENT

Plan Number 10- _8_2,& e

The Employer hereby establishes a Money Purchase Plan and Trust to be known as _CITY OF ROHNERT PARK 401(A) EXECUTIVE PLAN
(the “Plan”) in the form of the ICMA Retirement Corporation Governmental Money Purchase

Plan and Trust.

This Plan is an amendment and restatement of an existing defined contribution money purchase plan.
A ves O No
I yes, please specify the name of the defined contribution money purchase plan which this Plan hereby amends and restates:

CITY OF ROHNERT PARK 401{A) EXECUTIVE PLAN

I. Employer: CITY OF ROHNERT PARK

1I. Effective Dates

a 1. Effective Date of Restatement. If this document is a restarement of an existing plan, the effective date of the
Plan shall be January 1, 2007 unless an alternate ¢ffective date is hereby specified: JUNE 24, 2014

(Note: An alternare effective date can be no eardier than January 1, 2007.)

(3 2. Effective Date of New Plan, If this is a new Plan, the effective date of the Plan shall be the first day of the Plan Year
during which the Employer adopts the Plan, unless an alternate Effective Date is hereby specified:

3. Spedial Effecdve Dates. Please note here any elections in the Adoption Agreement with an effective date that is
different from that noted in 1. or 2. above,

(Note provision and effective dare.)

II1. Plag Year will mean:
O ‘The twelve (12) consecutive month period which coincides with the limitation year. (See Section 5.03(f) of the Plan.)

W The twelve (12} consecutive month period commencing on JUNE 24, 2014 and each anniversary thereof.

IV, Normal Retirement Age shall be age 500 (not to exceed age 65).
Tmportant Note to Emplayers: Normal Retirement Age is significant for determining the earliest dare at which the Plan may
allow for in-service distributions. Normal Retirement Age also defines the latest date at which a Participant must have a fully
vested right to his/her Account. There are IRS rules that limit the age chat may be specified as the Plan’s Normal Retirement
Age. The Normal Retirement Age cannat be earlier than what is reasonably representative of the typical retirement age for the
industry in which the covered workforce is employed. An age under 55 is presumed nor to satisfy this requirement, unless the
Commissioner of Internal Revenue determines that che faces and circumstances show otherwise.
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Whether an age between 55 and 62 satisfies this requirement depends on the faces and circumseances, but an Employers good
faith, reasonable determination will generally be given deference. A special rule, however, applies in the case of a plan where
substantially all of the participants in the plan are qualified public safety employees within the meaning of section 72(t)( 10)(B)
of the Code, in which case an age of 50 or later is deemed not to be earlier than the earfiest age that is reasonably represenrarive
of the typical retirement age for the industry in which the covered workforce is employed.

V. ELIGIBILITY REQUIREMENTS

1.

The following group or groups of Employees are eligible to participate in the Plan;

__ All Employees

___ All Full Time Employees
___ Salaried Employees

— Non union Employees
___ Management Emplayees
.. Public Safety Employees
— General Employees

_¥_ Other Employees (Specify the group(s) of eligible employees below. Do not specify employees by name: Specific positions are
acceptable,) EMPLOYEES EMPLOYED IN THE JOB CLASSIFICATION OF CITY MANAGER

The group specified must correspond te a group of the same designation that is defined in the statures, ordinances,

rules, regulations, personnel manuals or other material in effect in the state or locality of the Employer. The eligibility
requirements cannot be such thac an Employee becomes eligible only in the Plan Year in which the Employee terminates
employmenc. Note: As stated in Sections 4.07 and 4.08, the Plan may, however, provide that Final Pay Contributions or
Accrued Leave Contributions are the only conrributions made under the Plan.

‘The Employer hereby waives or reduces the requirement of a twelve (12) month Period of Service for participation,
The requited Period of Service shall be (write N/A if an Employee is eligible to participate upon
employmenr) NA .

Tf this waiver or reduction is elected, it shall apply to all Employees within the Covered Employment Classification.

A minimum age requirement is hereby specified for eligibility to participate. The minimum age requirement is NA (not
to exceed age 21. Wrire N/A if no minimum age is declaced.)

VI. CONTRIBUTION PROVISIONS

1

The Employer shall contribute as follows: (Choose all that apply, but at least one of Options A or B. If Option A is nog
selected, Employer must pick up Participant Contributions under Option B.)

Fixed Employer Contributions With or Without Mandatary Participant Contributions. {If Opcion B is chosen, please

complete section C.)

G A. Employer Contributions. The Employer shall contribute on behalf of each Participant Ameuma 85 of Earnings or
$ ATIACHEMERTA for the Plan Year (subjeet to the limitations of Article V of the Plan):
Mandatory Participant Contributions

0 are required w are not required

to be eligible for this Employer Contribution.

O s. Mandatory Participant Contributions for Plan Pardicipadon.,

Required Mandatory Contributions. A Participant is required to contribute (subject to the limitations of Article V
of the Plan) the specified amounts designated in items (i) through (iii) of the Contribution Schedule below:

O Yes 1 No
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Employee Opr-ln Mandatory Conuributions. Each Employee eligible to participate in the Plan shall be given the
opportunity to irrevocably elect to participate in the Mandatory Participant Contribution portian of the Plan by
electing ro contribute the specified amounts designated in items (i) through (iii) of the Contribution Schedule
below for cach Plan Year (subject to the limitations of Article V of the Plan):

O Yes O No
Contriburion Schedule.

(i) % of Earnings,

() $ o 0L

(iii) a whole percentage of Earnings between the range of (insert range of
percentages between 1% and 20% inclusive (e.g., 3%, 6%, or 2096; 5% fo 796)), as designated by the
Employec in accordance with guidelines and procedures established by the Employer for the Plan Year
as a condition of participation in the Plan, A Participant must pick a single percentage and shall not have the
right to discontinue or vary the rate of such contributions after becoming a Plan Participant,

Employer “Pick up”. The Employer hereby elects to “pick up” the Mandatory Participant Contributions' (pick
up is required if Option A is not sclected).

O ves w No (“Yes” is the defawls provision under the Plan if no selection is made.)

D C. Elecrion Window (Complete if Option B is sclected):
Newly eligible Employees shall be provided an election window of days (no more than 60 calendar
days) from the date ot inirial eligibility during which they may make the election to participate in the Maadarory
Participant Contribution portion of the Plan, Participation in the Mandatory Participane Concribution portion of
the Plan shall begin the first of the month following the end of the election window.

An Employee’s election is irrevocable and shall remain in force until the Employee terminates employment or
ceases 1o be eligible w participate in the Plan. In the event of re:emplayment to an eligible position, the
Employees ariginal election will resume. Tn no event doces the Employee have the option of receiving the pick-up
contribution amount directly.

2. The Employer may also elect to contribate as follows:

. . -

0 A : ate ter-1 i . The Employer shall contribute on behalf
of each Participant ___9% of Earnings for the Plan Year (subject to the limitations of Article V of the Plan) for cach
Plan Year that such Parsicipant has contributed % of Earnings or § . Under this aption, there is a
single. fixed rate of Emplayer contriburians, but a Participant may decline to make the required Participane
contributions in any Plan Year, in which case no Employer contribution will be made on the Participant’s behalf in

that Plan Year.
.. Variable Employer March of Voluntary Afier-Tax Participant Contributions, The Employer shall contribute on

behalt of cach Participant an amount determined as follows (subject to the limirations of Article V of the Plan):

% of the Voluntary Participant Contributions made by the Participant for the Plan Year (not including
Participant contributions exceeding % of Earnings or $ )

U Neither an [RS advisory letter nor a determination letier issued to an adopting Employer is i ruting by the Internal Revenue Service that
Participant corieributions that are “picked 1up” by she Employer are not includable in the Pavticipunt's gross income for Sfederal incame tux
purpases. Pick-up contributions are not mandated to receive private letter ridings; hotwever, if an adopting employer wishes to receive a
ruling on pick-up contributions they may request one in accordance wish Revenue Procedure 2012-4 (or subsequens guidance),
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PLUS
above paragraph (but not including Voluneary Participant Contributions exceeding in
the aggregate % of Earnings or $ ).

% of the contributions made by the Participant for the Plan Year in excess of those included in the

Employer Matching Contributions on behalf of a Pardicipant for a Plan Year shall not exceed
or % of Earnings, whicheveris ___ more or ___ less.

3. Each Participant may make a voluntary (unmarched), after tax contribution, subject to the limitations of Section 4.05 and
Article V of the Plan:

(7 Yes m No (“No” is the defanls provision under the Plan if no sclection is made,)

4. Employer conrriburions for a Plan Year shall be contributed to the Truse in accordance with the following payment schedule
(no later than the 15th day of the tenth calendar month following the end of the calendar year or fiscal year (as applicable
depending on the basis on which the Employer keeps its books) with or within which the patticular Limiration yearends,
or in accordance with applicable law):

CONTRIBUTION WILL BE MADE [N CONJUNCTION WITH THE CITY OF ROHNERT PARK'S FIRST PAYROLL OF THE MONTH

5. Participant contributions for a Plan Year shall be contributed to the Trust in accordance with the following payment
schedule (no later than the 15¢h day of the tenth calendar month following the end of the calendar year or fiscal year (as
applicable depending on che basis on which the Employer keeps its books) with or within which the particular Limitation
year ends, or in accordance with applicable law):

6. Tni the case of a Participant performing qualified military service (as defined in Code section 414(u)) with respéct to the
Employer:

A. Plan contributions will be made based on differendial wage payments:
(v, B O3 No (“Yes” is the defanls provision under the Plan if no selection is made.)

Tf yes is selected, this is effective beginning January 1, 2009 unless another later effecrive date is filled in here:

June 24, 2014

B. Participans who dic or become disabled will receive Plan concributions with respect to such service:

[T ves G No (“No” is the default provision under the Plan if no selection is made.)

If yes is selected, this is effective for participants who died or became disabled while performing qualified military
service on or after January 1, 2007, unless another later effective dare is filled in here:

Money Purchase Plan Adoption Agreement 4



VII. EARNINGS
Earnings, as defined under Section 2.09 of the Plan, shall include:

1. Querdme
0 Yes w No
2. Bonuses

O Yes @ No

3, Other Pay {specifically describe any other types of pay to be included below)

VI, ROLLOVER PROVISIGONS

1. The Employer will permit:rollover coneributions in accordance with Section 4.12 of dhe Plan:

M Yes () No (“Yes” is the defiault provision under the Plan if no selection is made.)

N
+

Direct rollovers by non-spouse beneficiaries are effective for distributions after 2006 unless the Plan delayed making

Vi check the box below and indicate the later effective.

dare in the space provided.
[ Effective Date is

(Note: Pluns must offer divect vollovers by non-spouse beneficiaries no luter than plan years beginning after
December 31, 2009.)

iX. LIMITATION ON ALLOCATIONS

1f the Employer maintains or ever maintained another qualified plan in which any Participant in this Plan is (or was) a
participant or could possibly become a participant, the Employer hercby agrees to limit contributions to all such plans as
provided herein, if necessary in order to avoid excess conributions (as described in Section 5.62 of the Plan),

[. If the Participant is covered under another qualified defined contribution plan maintained by the Employer, the
provisions of Section 5.02(a) through (e) of the Plan will apply unless another method has been indicated below.

3 Orher Method. (Provide the method under which the plans will limic toral Annual Additions to the Maximum
Permissible Amount, and will properly reduce any excess amounts, in a manner that precludes Employer discretion.)

2. The Limitation Year is the following 12 consecutive month period:

3. Unless the Employer élects a delayed effective date below, Article 5 of the Plan will apply to limitations years beginning
on or after July 1, 2007.

(The effective date listed cannot be later than 96 days after the close of the first regular legislative session of the
legislative body with authority to amend the plan that begins on or after July 1, 2007.)
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X. VESTING PROVISIONS

The Employer hereby specifies the following vesting schedule, subject to (1) the minimum vesting requirements and (2) the
conetrrence of the Plan Administrator. (Por the blanks below, enter the applicable percent = from 0 to 100 (with no entry after
the year in which 100% is entered), in ascending order.)

Period of
Service

; Percent
Completed Visted
Zero 100 %
One %
Two %
Three Y%
Four %
Five ‘y()
Six %
Seven %
Eight %
Nine %
Ten %

XI. WITHDRAWALS AND LOANS
1. In-service distributions are permitted under the Plan after 2 participant attains (select onc of the below options):

3 Normal Retirement Age

O3 Age 70% (“70%" is thie default provision under the Plan if no selection is made.)
O Aleernate age (afier Normal Rerirement Age)s
w Not permitred at any age

2. A Parricipant shall be deemed ro have a severance from employment solely for purposes of eligibility to receive distributions
from the Plan during any period die individual is performing service in the uniformed services for more than 30 days.

M Yes 3 No (“Yes” is the default provision under the plan if no selection is made.)

3. Tax-free distributions of up to $3,000 for thie direct payment of qualifying insurance premiums for eligible retired public
safety officers are available under:the Plan.

[ Yes W No (“No? s the defanlt provision under the Plan if no selection is made.)

4, In-service distributions of the Rollovér Account are permitred under the Plan, as provided in Section 9.07.
[T Yes W No (“No” is the default provision under the Plan if no selection is made.)

5. Loans are permitred under the Plan; as provided in Article XIIT of the Plan:

O Yes w No (“No” is the default provision under the Plan if no selection is made.)
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XII.

XIII.

SPOUSAL PROTECTION

The Plan will provide the following level of spousal protection (select one):

1.

v, %

3 a.

Participant Directed Election. The normal form of payment ot benefits under the Plan is a lump sum. The
Participant can name any person(s) as the Beneficiary of the Plan, with no spousal consent required.

Benehciary Spousal Consent Election (Article XI1). The normal form of payment of benefits under the Plan is

a lump sum. Upon' death, the surviving spouse is the Beneficiaty, unless he or.she cotisents ro the Pardicipant’s
naming anather Beneficiary. (“Beveficiary Spousal Consent Election” is the defuult provision under the Plan if
na selection is made.)

QJSA Election (Article XV1I). The normal form of payment of benefits under the Plan is-a,50% qualified joine

and survivor annuity with the spousc (or life annuiy, if single). In the cvenr of the Participant’s death prior to
comimencing payments, the spouse will receive an annuity. for his or her liferime: (If C is selected, the spousal consenc
réquirements in Article XI1 also will apply.)

FINAL PAY CONTRIBUTIONS

The Plan will provide for Final Pay Contriburions if éither 1 or 2 below is selected.

The following group of Employecs shall be eligible for Final Pay Contributions:

3 au Eligible Employees
[ Other:

Final Pay shall be defined as (sclect one):

O a
O .
dc

O b.

O .

B

Accrued unpaid vacation
Acerued unpaid sick leave
Accrued unpaid vacation and sick leave

Other (insert definition of Final Pay — must be leave that Employee would have been ablé to se if employment
had continued and must be bona fide vacation andfor sick leave):

Employer Final Pay Contribution. The Employer shall contribute on behalf of each Participant % of
Final Pay to the Plan (subject to the limitations of Article V of the Plan).

Employee Degignated Final Pay Contribution. Each Employee ¢ligible o pacticipate in the Plan shall be
given the opportunity ar enroliment to irrevocably elect to contribute | __ % (insert fixed percentage of final

pay to-be contributed) orup rto______% (insert maximum petcentage of final pay to be contributed) of Final Pay
to the Plan (subject to the limitations of Article V of the Plan).

Once elected, an Employee’s election shall remain in force and may not be revised or revoked.
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XIV.

XViL

ACCRUELD LEAVE CONTRIBUTIONS
The Plan will provide for accrued unpaid leave contributions annually if either 1 or 2 is selected below.

“The following group of Employees shall be cligible for Accrued Leave Contributions:

O au Eligible Employees
O Other:

Accrued Leave shall be defined as (select one):

[ A Accrued unpaid vacarion
() B. Accrued unpaid sick leave
(J ¢ Accrued unpaid vacation and sick leave

[ b. Othes Gnsert definition of accrued leave that is bona fide vacation and/or sick leave):

(3 1. Employer Accrued Leave Contribution. The Employer shall cantribute as fallows {chaos¢ one of the following
options):

3 For cach Plan Year, the Employer shall contribute on behalf of each Eligible Participant the unused
Accrued Leave in excess of (inserr number of hours/days/wecks (circle one)) 1o the Plan
(subject to the limitations of Article V of the Plan). ;

{3 For each Plan Year, the Employer shall contribute on behalf of each Eligible Participant % of
anused Acerued Leave o the Plan (subject to the limitations of Article V of the Plan).
[J 2. Employee Designated Accrued Leave Contribution.
Each cligible Participant shall be given the opportunity at enrollment to irrevocably elect to contribute %
(insert fixed percentage of accrued unpaid leave to be contributed) or up to % (insert maximum percentage

of accrued unpaid leave 1o be contributed) of Accrued Leave to the Plan (subject to the limitations of Article V of
the Plan). Once elected, an Employec's election shall remain in force and may not be revised or revoked.

The Employer hereby attests that it is a unit of state or local government or an agency or inserumentalicy of one or more
units of state or local government.

The Employer understands that chis Adoption Agreement is to be used with only the ICMA Retirement Corporarion
Governmental Money Purchase Plan and Trust. This ICMA Retirement Corporation Governmental Money Purchase Plan
and Trust is a restatement of a previous plan, which was submitted 1o the Internal Revenue Service for approval on April 2,
2012, and received approval on March 31, 2014,

“The Plan Administrator herchy agrees to inform the Employer of any amendments w the Plan made pursuant to Section
14.05 of the Plan or of the discontinuance or abandonment of the Plan. The Employer understands that an amendment(s)
made pursuant to Section 14,05 of the Plan will become effective within 30 days of notice of the amendment(s) unless

the Employer notifies the Plan Administrator, in writing, that it disapproves of the amendment(s). If the Employer so
disapproves, the Plan Administrator will be under no obligarion to act as Administrator under the Plan.

‘The Employer hiereby appoints the ICMA Retirement Corporation as the Plan Adminiserator pursuant to the terms and

conditions of the IGMA RETIREMENT CORPORATION GOVERNMENTAL MONEY PURCHASE PLAN &
TRUST.

"The Employer hereby agrees to the provisions of the Plan and Trust.
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XVIIL ‘The Employer hereby acknowledges It understands thar failure to properly fill out this Adoption Agreement may resultii
disqualification of the Plan.

XIX.  Anadopring Employer may rely on an advisory letter issued by the Iuwrnal Revenue Service as evidence thar the Plan is
yualified under section 401 of the Internal Revenue Code to the extent provided in applicable 1RS revenue procedures and

other official guidance.
Ini Witness Whercof, the Employer heteby causes this Agreement to be executed on chis 12th day of Apnl .20 16 i

EMPLOYER ICMA RETIREMENT CORPORATION
777 North Capitol St., NE Suite 600
Washington, DC 20002

800-326-7272
By: By:
Print Name: Glna BEIfOlte Print Name:

e Mayor, City of Rohnert Park —_—

Actest: Avvest:
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ATTACHMENT “A” TO THE CITY OF ROHNERT PARK MONEY PURCHASE PLAN
ICMA-RC PLAN #108277 AND TRUST ADOPTION AGREEMENT

VI. CONTRIBUTION PROVISIONS

1.A. Employer Contributions. The Employer shall contribute on behalf of each Participant the
contribution amount or percentage of Base Salary specified in the Participant’s employment contract
with the City of Rohnert Park. This contribution is to be made each Plan Year (subject to the limitations
of Article V of the Plan). The applicable provision of the Participant’s employment contract is
highlighted and attached hereto as an Exhibit.




CITY MANAGER EMPLOYMENT
AGREEMENT
BETWEEN THE
CITY OF
ROHNERT PARK
AND

DARRIN JENKINS

EXHIBIT “A”
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B. Basic Benefits

(1)  Automabile

The City Manager shall be provided a monthly automobile allowance of
$398.00 in exchange for making a vehicle available for the City Manager’s
own use and for City-refated business and/or functions during, before and
aftec normal work hours. By the City Manager malding the City Manager’s
personal automobile available for use, the City Manager is not precluded
from using City vehicles for City business during, befoce, and after the
normal workday on occasion, when appropriate.

(2)  Additional Benefits

The City Manager shall be entitled to all benefits, rights, and privileges
accorded to non-public safety Management Unit except for the following:

®

(i)

(iif)

(iv)

City Manager shall not be entitled to Columbus and
Admission Day holidays and shall either work on those
holidays or use annual leave for thase two City Holidays;

City Manager shall not be entitled ta receive retiree
medical benefits currently offered to non-public safety
Management Unit employecs;

City Manager shall be entitled to accrue annual leave hours
up to a maximum of 1100 hours; and

[n addition to Base Salary, the City Manager shall receive
5% of his Base Salary placed into a deferred compensation
401(a) account established by the City.

If there is any conflict between this Agreement and any resolution fixing
compensation and benefits for non-public safety City Department Directors or
other unclassified employees, this Agreement shall control.

(3) [nternal Revenue Code Compliance

All provisions of this Section 4.B are subject to the provisions and limitations
of the Internal Revenue Code and its related regulations as ameaded from
time to time. No requirement of any provision of this Section 4.B shall be
effective if it would violate any provision of the Internal Revenue Code or its
related regulations, and the inability of the City to effectuate such
requirements shall not constitute a breach of this Agreement,

4 Upon commencing employment ag City Manager, City Manager shall be
credited with his current accrued leave balances for sick leave,
administrative leave, and annual leave accrued in bis prior positions with
the City. City Manager’s original hire date with the City—October G,

QAK #4839-1362-0502 »8
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(CMA RETIREMENT CORPORATION
GOVERNMENTAL MONEY PURCHASE PLAN & TRUST
ADOPTION AGREEMENT

Exhibit C

BUILDING PUBLIC SECTOR
RETIREMENT SECURITY



ICMA RETIREMENT CORPORATION
GOVERNMENTAL MONEY PURCHASE PLAN & TRUST
ADOPTION AGREEMENT

Plan Number 10- 8598

The Employer hereby establishes a Money Purchase Plan and Trust to be known as CITY OF ROHNERT PARK/PUBLIC SAFETY
(the “Plan”) in the form of the ICMA Retirement Corporadon Governmental Money Purchase

Plan and Trust,

This Plan is an amendment and restatement of an existing defined contribution money purchase plan.
w Yes J No
If yes, please specify the name of the defined contribution money purchase plan which this Plan hereby amends and restates:

CITY OF ROHNERT PARK/PUBLIC SAFETY

I. Employer: CITY OF ROHNERT PARK

1l. Effective Dates

) 1. Effective Date of Restatement. If this document is 4 restatement of an existing plan, the effective date of the
Plan shall be January 1, 2007 unless an alternate effective date is hereby specified:

(Note: An alternate etfective dare can be no cadier than January 1, 2007.)

03 2. Effective Date of New Plan, If this is a new Plan, the effective date of the Plan shall be the fitst day of the Plan Year
during which the Employer adopts the Plan, unless an alternate Effective Date is hereby specified:

3. Special Effective Dates. Please note here any elections in the Adoption Agreement with an effective date that is
different from that noted in 1. or 2. above.

TERMINATE PLAN EFFECTIVE APRIL 12, 2016. PLAN BALANCE IS ZERO
DOLLARS.

(Note provision and effective date.)

11, Plan Year will mean:
(3 The cwelve (12) consecutive month period which coincides with the limitation year. (See Section 5.03(f) of the Plan.)

(T The welve (12) consecutive month period commencing on and each anniversary thereof.

IV. Normal Retirement Age shalf be age (not to exceed age 65).
Important Note to Employers: Normal Retirement Agy is significant for decermining the earliest date at which the Plan may
allow for in-service distributions. Normal Retirement Age also defines the latest date at which a Participant must have a fully
vested right to his/her Account. There are IRS rules that limit the age that may be specified as the Plan’s Normal Retirement
Age. The Normal Retirement Age cannor be earlier than wha is reasonably representative of the typical retirement age for the
industry in which the covered workforce is employed. An age under 55 is presumed not to savisfy this requirement, unless the
Commissioner of Internal Revenue determines thar the facts and circumstances show otherwise.
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Whether an age between 55 and 62 satishies this requirement depends on the facts and circumseances, but an Employer's good
faith, reasonable determination will generally be given deference. A special rule, however, applies in the case of a plan where
substantially all of the participants in the plan are qualified public safery employees within the meaning of section 72(1)(10)(B)
of the Code, in which case an age of 50 of later is deemed not to be carlier than the earliest age that is reasonably representative
of the typical retirement age for the industry in which the covered workforce is employel.

V. ELIGIBILITY REQUIREMENTS
1. The following group or groups of Employees are eligible to participate in the Plan:

___ All Employees

AN Pull Time Employees

. Salaried Employees

___ Non union Employees

___. Management Employees

_¢__ Public Safery Employees

___ General Employces

¥ Other Employees (Specify the group(s) of eligible employees below. Do not specify employees by name. Specific positions are
acceptable.) HIRED PRIOR TO 7177 '

‘The group specified must correspond to a group of the same designation that is defined in the stawutes, ordinances,

rules, regulations, personne! manuals or other material in effect in the state or locality of the Employer. The eligibility
requitements cannot be such that an Employee becomes cligible only in the Plan Year in which the Employee cerminares
employment. Note: As stated in Secrions 4.07 and 4.08, the Plan may, however, provide thar Final Pay Contributions or
Accrued Leave Contributians are the only contributions made under the Plan.

2. The Employer hercby waives or reduces the requirement of a twelve (12) month Period of Service for participation.
The required Period of Service shall be (write N/A if an Employec is eligible to participate upon
employment) ;

I£ this waiver or reduction is elected, it shall apply to all Employees within the Covered Employment Classification.

3. A minimum age requirement is hereby specified for eligibifity to participate. ‘The minimum age requirement is (not

to exceed age 21, Write N/A if no minimum age is dedared.)

V1. CONTRIBUTION PROVISIONS

I. The Employer shall contribute as follows: (Choose all thar apply, but at least one of QOptions A or B, If Oprion A is not
selécted, Employer must pick up Participane Contributions under Option B.)

Fixed Employer Contributions With or Without Mandatory Participant Contributions. (If Option B is chosen, please
complete section C.)

(3 A Employer Contributions, The Employer shall contribute on behalf of each Participant
$ for the Plan Year (subject to the limications of Article V of the Plan).
Mandatory Participant Contributions

Y% of Earnings or

(3 are required (3 are not required

to be eligible for this Employer Contribution.

Participant Contributions for Plan Parc

0 s. Mandatory icipation.

Required Mandatory C “antributions. A Participant is required to contribute (subject to the limitations of Article V
of the Plan) the specified amounts designated in items (i) through (iii) of the Contriburtion Schedule below:

T Yes J No
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Employce Opt-In Mandatory Contributions. Each Employee eligible to participate in the Plan shall be given the
opportunity to irrevocably elect to participate in the Mandatory Participant Contribution portion of the Plan by
electing to contribute the specified amounts designated in items (i) through (iii) of the Contribution Schedule
below for each Plan Year (subject to the limitations of Article V of the Plan):

O Yes J No

Congribution Schedule,

(i) _____ % of Earnings,

[T S ——

(iii} a whole percentage of Earnings berween the rangeof ______ (insert range of
pereentages between 19 and 20% inclusive (e.g., 3%, 6%, or 209%; 5% to 7%)), as designated by the
Employee in accordance with guidelines and procedures established by the Employer for the Plan Year
as a condition of participation in the Plan. A Participant must pick a single percentage and shall nor have the
right to discoatinue or vary the rate of such contributions after becoming a Plan Parricipant.

Employer “Pick up”. "The Employer hereby elects to “pick up” the Mandatory Participant Contriburions* (pick
up is required if Oprion A is not selected).

(3 Yes (3 No (“Yes” is the defavls provision under the Plan if no selection is made.)

O €. Election Window (Complete if Option B is selected):
Newly eligible Employces shall be provided an elecrion window of days (no mare than 60 calendar
days) from the date of initial eligibility during which they may make the election o parcicipate in the Mandarory
Paricipant Contribution portion of the Plan. Participation in the Mandatory Participant Contribution portion of
the Plan shall begin the first of the month following the end of the election window.

An Employee’s election is irtevocable and shall remain in foree until the Employee terminates employmenc or
ceases to be eligible to participate in the Plan. In the event of re-employment to an eligible position, the
Employee’s original elecrion will resume. In no event does the Employee have the oprion of receiving the pick-up
contribution amount directly.

2. The Employer may also elect to contribute as follows:

LA Eixed Employer Match of Voluntary After-Tax Participant Conuibutions, The Employer shall contribute on behalf

of each Participant ___% of Earnings for the Plan Year (subject to the limitations of Article V of the Plan) for each
Plan Year that such Participant has contribured % of Earnings or § . Under this eption, there is a
single, fixed rate of Employer contributions, but a Participant may decline to make the required Participant
contributions in any Plan Year, in which case no Employer contribution will be made on the Participanc’s behalf in
char Plan Year.

d s Variable Employer Match of Voluntary After-Tax Participant Contributions. The Emplayer shall contribute on

behalf of each Participant an amount determined as follows (subject to the limitations of Article V of the Plan):

% of the Voluntary Participant Contributions made by the Participant for the Plan Year (not including
Participant contributions exceeding % of Earnings or $ )

1 Neither an IRS advisory levser nor a determination letrer issued to an adopring Employer is a ruding by the Insernal Revenue Service that
Participant contributions thut are “picked up” by the Employer are not includable in the Participuns’s gross income for federtl income tax
prurposes, Pick-up contriburions ave not mandated to receive private legter rulings; howeoer, .ff un udupting employer wishes 1 receive a
ruling on pick-up contriburions they may request one in accordance with Revenue Pracedure 2012-4 (or subsequent guidance),
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PLUS __ % of the contributions made by the Participant for the Plan Year in excess of those included in the
above paragraph (but not including Voluntary Participant Contributions exceeding in

the aggregate % of Earnings or §
Employer Matching Contributions on behalf of a Participant for a Plan Year shall not exceed
$ or % of Earnings, whichever is ___more or ___ less.
3. Each Participant may make a voluntary {(unmatched), after tax coneribution, subject t the limitations of Section 4.05 and
Article V of the Plan:
(1 Yes (3 No (“No” is the defiuls provision under the Plan if no selection is made,)

4. Employer contributions for a Plan Year shall be contribured to the Truse in accordance with the following payment schedule
(no later than the 15th day of the tenth calendar month following the end of the calendar year or fiscal year (as applicable
depending on the basis on which the Employer kedps its books) with or within which the particular Limitation year ends,
or in accordance with applicable law):

5. Participant contribucions for a Plan Year shall be contributed to the Trust in accordance with the following payment
schedule (no later than the 15th day of the tenth calendar month following the end of the calendar year or fiscal year (as
applicable depending on the basis on which the Employer keeps its books) with or within which the particular Limitation
year ends, or in accordance with applicable law):

6. In the case of a Participant performing qualified military service (as defined in Code section 414(u)) with fespect to the
Employer:

A. Plan contributions will be made based on differential wage payments:
(3 Yes (0 No (“Yes” is the defauls provision under the Plan if no selection is made.)

T yes is selected, this is offective beginning January 1, 2009 unless another later effective date is filled in here:

B. Participants who die or become disabled will receive Plan contributions with respect to such service:

1 Yes (3 No (“No” is the default provisiorn under the Plan if no selection is made.)

[F yes is selected, this is effective for participants who died or became disabled while performing qualified military
service on or after January 1, 2007, unless another later effective date is filled in here:
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V1.

VIIL

EARNINGS

Earnings, as defined under Section 2.09 of the Plan, shall include:

1. Overtime
O Yes O No

2. Bonuses
(3 Yes O No

3. Other Pay (specifically describe any other types of pay to be included below)

ROLLOVER PROVISIONS

1. The Employer will permit rollover contributions in accordance with Section 4.12 of the Plan:

(1 Yes OF No (“¥es” is the default provision under the Plan if no selection is made.)

2. Direct rallovers by non-spouse beneficiaries are effective for distriburions after 2006 unless the Plan delayed making
them available, If the Plan delayed making such rollovers available, check the box below and indicate the la ctive
dare in the space provided.
[ Effective Date is
(Note: Plans must offer divect rollovers by non-spouse bencficiaries no later than plan years beginning after
December 31, 2009.)

LIMITATION ON ALLOCATIONS

If the Employer maintains or ever maintained another qualified plan in which any Participant in this Plan is (or was) a
participant or could possibly become a participant, the Employer heceby agrees w limir coneriburions ta all such plans as
provided herein, if necessary in order to avoid excess contributions (as described in Scction 5.02 of the Plan).

1.

If the Participant is covered under another qualified defined contribution plan maintained by the Employer, the
provisions of Section 5.02(a) through (e) of the Plan will apply unless another mechod has beéen indicated below,

O Ouler Method, (Provide the méthod under which the plans will limic total Annual Additions to the Maximum

2;

3.

Permissible Amount, and will properly reducé any excess amounts, in a manner that precludes Employer discretion.)

The Limitation Year is the following 12 consecutive month petiod:

Unless the Employer elects a delayed effective date below, Article 5 of the Plan will apply to limitations years beginning
on or after July 1, 2007,

{The effective date listed cannot be lnter than 90 days afier the close of the fivst vegular legislative session of the
legislative bady with authority to amend the plan that begins on or after July I, 2007.)
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X. VESTING PROVISIONS

The Employer hereby specifies the following vesting schedule, subject to (1) the minimum vesting requirements and (2) the
concurrence of the Plan Adminiscraror, (For the blanks below, enter the applicable percent — from 0 to 100 (with no entry after
the year in which 100% is entered), in ascending order.)

Period of
Service Percent
Completed

One
Two
Theee
Four
Five
Six
Eighe
Nine
Ten:

slelelelelslelelels]

XI. WITHDRAWALS AND LOANS

L

In-service distributions arc permitted under the Plan after a participant attains (select one of the below options):

[ Normal Rerirement Age

O3 Age 70% (“70%" is the defauls provision under the Plan if no selection is made.)
0 Alternate age (afrer Normal Retirement Age):.
(3 Not permitted ac.any age

A Participant shall be deemed to have a severance from employment solely for purposes of eligibility o receive distributions
from the Plan during any period the individual is performing service in the uniformed services for more than 30 days.

(1 Yes O No (“Yes” is the definlt provision under the plan if no selection is made.)

Tax-free distributions of up to $3,000 for the dircct payment of qualifying insurance premiums for eligible retired public
safety officers are available under the Plan,

[ Yes (J No (“No” is the default provision under the Plan if no selection is made.)
In-service distributions of the Rollover Account are pérmitted under the Plan, as provided in Section 9.07.
O Yes (3 No (“No™is the default provision under the Plan if no selection is made.)
Loans are permitted under the Plan, as provided in Article XIII of the Plan:

T Yes 3 No (“No™ is the default provision under the Plan if no selection is made.)
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X1l

XIII.

SPOUSAL PROTECTION

'The Plan will provide the following level of spousal protection (select one):

(1 1.

3 2.

3 s

Participant Directed Election, The normal form of payment of benefits under the Plan is a lamp sum. ‘The
Participant can name any person{s) as the Beneficiary of the Plan, with no spousal consent required.

Beneficiary Spousal Consent Election (Article XI1). The normaf form of payment of benefits under the Plan is

a lump sum. Upon death, the surviving spouse is the Beneficiary, unless he or she consents to the Participant’s
naming another Beneficiary. (“Beneficiary Spousal Consent Election® is the default provision snder the Plan if
no selection is madz.)

QJSA Election (Article XVII). The normal form of payment of benefits under the Plan is a 50% qualified joine

and survivor annuity with the spouse (or life annuity, if single). In the event of the Participant’s death prior
commencing payments, the spouse will receive an annuiry for his or her lifetime. (If C is selected, the spousal consent
requirements in Article X1I also will apply.)

FINAL PAY CONTRIBUTIONS

The Plan will provide for Final Pay Concriburions if eicher | ar 2 below is selected.

The following group of Employees shall be eligible for Firial Pay Coneributions:

O All Bligible Employees
O Oder:

Final Pay shall be defined as (sclect one):

d a
0 .
O c

0 ».

a ..

3 ».

Accrued unpaid vacation
Accrued unpaid sick leave
Accrued unpaid vacation and sick leave

Other (insert definition of Final Pay — must be leave that Employee would have been able to use if employmens
had continued and must be bona fide vacation andlor sick leave):

Employer Final Pay Contribution. The Employer shall contribute on behalf of cach Participant Y0l
Final Pay to the Plan (subject ro the limiratians of Article V of the Plan).

Employee Designated Final Pay Contribution. Each Employee eligible ro partcipate in‘the Plan shall be

given the opportunity at enrollment to irrevocably elect to contribute % (insert fixed percentage of final

pay to be contributed) or up to 9% (inserr maximunt percentage of final pay to be conuibuted) of Final Pay
to the Plan (subject o the limitations of Article V of the Plan).

Once clected, an Employee’s election shall remain in force and may not be revised or revoked.
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XVIIL:

ACCRUED LEAVE CONTRIBUTIONS
The Plan will provide for accrued unpaid leave contributions annually if either 1 or 2 is selected below.

The following group of Employees shall be eligible for Accrued Leave Contributions:

O3 Al Eligible Employees
(3 Ocher:

Accrued Leave shall be defined as {s¢lect one):

(3 A, Accrued unpaid vacation
(J B. Accrued unpaid sick leave
(3 ¢ Accrued unpaid vacarion and sick leave

[J D. Other (insert definition of accrued leave that is bona fide vacation and/or sick leave):

a . Eniployer Accrued Leave Contribution. The Employer shall contribute as follows (choose one of the following
options):

(3 For each Plan Year, the Employer shall contribute on behalf of each Eligible Participant the unused
P B P
Accrued Leave in excess of (insert number of hours/daysiweeks (circle one)) wo the Plan
{subjéct 1o the limirations of Article V' of the Plan).

[ For each Plan Year, the Employes shall contribute on behalf of each Eligible Participant Y% of
nnused Accrued Leave to the Dlan (subject to the limitations of Article V of the Plan).

(J 2. Employee Designated Accrued Leave Contribution.

Each eligible Participantshall be given the opportunity at enrollment to irrevocably elect 1o contribure %
(insert fixed percentage of accrued unpaid leaye to be contributed) or up to ____ % (insert maximum percentage
of accrued unpaid leave to be contributed) of Accrued Leave ta the Plan (subject to the limitations of Article V of
the Plan). Once elected, an Employee’s election shall remain in force and may not be revised or revoked.

"The Employer hereby artests that it is a unit of state or local government or an agency or inscrumentality of one oc more
units of state or local governmenr.

The Employer understands thac this Adoprion Agreement is to be used with only the ICMA Retirement Cotporation
Governmental Money Purchase Plan and Trust. This ICMA Retirement Corporation Governmental Money Purchase Plan
and Trust is a restacement of a previous plan, which was submitted 1o the Internal Revenue Service for approval on April 2,
2012, and received approval on March 31, 2014.

The Plan Administrator hereby agrees ta inform the Employer of any amendments to the Plan made pursuant w Section
14.05 of the Plan or of the discontinuance or abandonment of the Plan. The Employer understands thar an amendment(s)
made pursuant to Section 14.05 of the Plan will become effective within 30 days of notice of the amendment(s) unless
the Employer notifies the Plan Administrator, in writing, that it disapproves of the amendment(s). If the Employer so
disapproves, the Plan Administrator will be under no obligation to act as Administrator under the Plan.

The Employer hereby appoints the ICMA Retirement Corporation as the Plan Administracor pursuant ro the terms and

conditions of the ICMA RETIREMENT CORPORATION GOVERNMENTAL MONEY PURCHASE PLAN &
TRUST.

The Employer hereby agrees to the provisions of the Plan and Trust.
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XVIL The Employer hereby acknowledges it understands that failure to property fill out this Adoption Agreement may resnit in
disqualification of the Plan.

XIX.  An adopting Employer may rely on an advisory letter issued by the Internal Revenue Service as evidence that che Plan is
qualified under section 401 of the Internal Revenue Code to the extent provided in applicable IRS revenue procedures and

other official guidance.
In Witness Whereof, the Employer hereby causes this Agreement to be executed on this 12th day of Apl’l‘ .20 16 %
EMPLOYER ICMA RETIREMENT CORPORATION
777 North Capitol St., NE Suite 600
Washingten, DC 20002
800-326-7272
By: By:
pane Name: OiNA Belforte Princ Name:

e Mayor, City of Rohnert Park —

Atrest: Artest:
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