
RESOLUTION NO. 2013 -116

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ROHNERT PARK

APPROVING AND ADOPTING A MEMORANDUM OF AGREEMENT WITH

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1021 ( SEIU) 

WHEREAS, on July 9, 2013, the City Council approved a tentative labor agreement with
the Service Employees International Union, Local 1021, which was ratified by the membership
of SEIU on July 22, 2013; and

WHEREAS, staff has prepared a final Memorandum of Agreement with SEIU in

accordance with Council direction. 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Rohnert
Park that it does hereby approve and adopt the Memorandum of Agreement for SEIU, which is
attached hereto as Exhibit "A." 

BE IT FURTHER RESOLVED that the City Manager is hereby authorized and directed
to execute documents pertaining to same for and on behalf of the City of Rohnert Park. 

DULY & REGULARLY ADOPTED this 13th day of August, 2013. 

ATTEST: 

CITY OF ROHNERT PARK

Mayor
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MEMORANDUM OF AGREEMENT

Pursuant to Government Code Section 3500 et. seq., the Service Employees International Union

S. E. I. U.) Local 1021 and the representatives of the City of Rohnert Park have met and conferred and
hereby submit their joint recommendations for compensation and benefit adjustments for represented
Rohnert Park City employees in the Department of Public Works. 

1. Hours of Work

1. 1

1. 2

1. 3

Regular Workweek

The regular workweek for all employees shall consist of consecutive workdays, Monday

through Friday. The regular workday for employees shall consist of eight (8), nine (9), or
ten ( 10) hours of work as may be determined from time to time by mutual agreement of
the employee and his /her supervisor. With agreement between an employee and his /her

supervisor, the employee may volunteer for a regular work schedule other than defined in
this section. 

Additional Shifts

In the event the City establishes additional ongoing shifts, i. e. swing or graveyard shifts, 

City agrees to meet and confer with S. E. I. U. to develop a program for shift differential pay. 
Temporary Alternate Work Schedule

The City may, from time to time, need to schedule work at times other than the regular
workweek. In such instances, the City will establish a " temporary alternate work
schedule," that will not exceed two months in duration. The City will publish the work

assignment and temporary alternate work schedule at least seventy -two (72) hours prior
to schedule implementation. Supervisors may request and employees may voluntarily

agree to work according to a temporary alternate work schedule. The decision by any
employee to not volunteer to participate in a temporary alternate work schedule shall

not be cause for any disciplinary action by the City. Among employees that voluntarily
agree to a temporary alternative work schedule, preference and priority of assignment

will be made on a seniority basis. The City agrees to pay employees that volunteer for a
temporary alternate work schedule at a rate equal to one and one half (11/2) times the
employee' s regular hourly rate for all hours worked except the City agrees to pay
employees two (2) times the employee' s regular hourly rate for all hours worked between

midnight (12: 00 a. m.) and 6: 00 a. m., and any hours worked on any Saturday, Sunday or
holiday as defined by this agreement. 

2. Overtime

2. 1 Overtime Compensation Rate

Overtime compensation at the rate of one and one -half (11/2) times the employee' s regular

hourly rate shall be paid for all hours worked; 

a) In excess of forty (40) hours in any workweek. 

b) In excess of employee' s regularly scheduled shift, as may apply in accord with Section
1 above, in any one workday; 

c) On any Saturday or Sunday, or Holiday ( with certain exceptions listed below in this
Section) as defined by this agreement. 
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Overtime compensation at the rate of two ( 2) times the employee' s regular hourly rate
shall be paid for all hours worked; 

a) Between midnight (12: 00 a. m.) and 6: 00 a. m. on a weeknight or weekend. 

b) On Easter Sunday, Thanksgiving Day, Christmas Day or New Year' s. 

2. 2 Compensatory Time

A maximum of one hundred twenty (120) hours of compensatory time off may be accrued
by an employee by mutual agreement of the employee and the Assistant City Manager. 
Accrual and /or utilization of compensatory time may not be unreasonably denied. The

City and SEIU agree that compensatory time balances will be reported on pay stubs
effective July 1, 2013. 

2. 3 Call Back

Employees who are called back to work after having left the work site shall be entitled to
a minimum of two ( 2) hours pay at the overtime rate. Callback is when an employee is
requested to respond and does respond to a Public Works assignment between the

employee' s normal quitting time and normal starting time. 

2. 4 Weeknight Stand -by Pay
Employees scheduled to be immediately available on weeknights ( Monday through
Friday) shall be considered to be on weeknight stand -by duty and shall be paid at a flat
rate of $30. 00 for each four hour shift while on stand -by duty and available for handling
calls. 

a) Employees assigned to weeknight duty shall be responsible for lock -up of the
Corporation Yard ( not to exceed 30 minutes) which is determined to be compensated

as part of the weeknight stand -by pay. 

2. 5 Weekend and Holiday Stand -by Pay
Employees scheduled to be immediately available on weekend and holiday stand -by duty
shall be considered to be on stand -by duty and, in order to comply with the Fair Labor
Standards Act, shall be paid at a flat rate for a twenty -four hour period. The rate shall be

30.00 for each four hour shift . 

2. 6 Stand -by Duty Work Assignments
Employees on weekend and holiday stand -by duty shall be required to perform certain
routine assignments including but not limited to the routine inspection and maintenance
of facilities, such as wells, sewer plant, parks, swimming pools, buildings, etc. Routine
assignments shall not exceed one ( 1) hour, which is determined to be compensated as

part of the standby pay. 

2. 7 Stand -by /Call -out Minimum Pay
Public Works stand -by /call -outs are subject to a one ( 1) hour minimum, except that: 

a) Stand -by /call -outs on the weekend, between the hours of 12: 00 a. m. and 6: 00 a. m., 
are subject to a two (2) hour minimum, with a limit of six ( 6) hours per day; and

b) Stand -by /call -outs at any time on Easter, Thanksgiving, Christmas Day or New Year' s
Day are subject to a two (2) hour minimum. 

c) Any Public Works employee on stand -by who is required to work shall be
compensated at one and one -half ( 1 1/ 2) times the employee' s base hourly rate, 
except that: 
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i) Any Public Works employee on stand -by who is required to work on a
weeknight, between the hours of midnight ( 12: 00 a. m.) and 6: 00 a. m., shall be

compensated at two (2) times the employee' s base hourly rate; 
ii) Any Public Works employee on stand -by who is required to work on the

weekend, between the hours of midnight ( 12: 00 a. m.) and 6: 00 a. m., shall be

compensated at two (2) times the employee' s base hourly rate; and
iii) Any Public Works employee on stand -by who is required to work at any time on

Easter, Thanksgiving, Christmas Day, or New Year' s Day shall be compensated at
two (2) times the base hourly rate. 

2. 8 Eligibility for Stand -by /Call -out
All employees living within twenty ( 20) minutes of the Maintenance Yard, based upon
MapQuest estimates, shall be eligible for stand -by duty. 

3. Holidays

3. 1 Observed Holidays

Employees will receive the following thirteen and one -half ( 13%2) holidays annually, 
specifically: 

New Years Day ", January 1

The third Monday in January, " Martin Luther King, Jr. Day" 

Friday proceeding " President' s Day" 
The third Monday in February, " President' s Day" 

The last Monday in May, " Memorial Day" 

Independence Day ", July 4

The first Monday in September, " Labor Day" 

State Admission Day ", September 9th

The second Monday in October, "Columbus Day" 

Veteran' s Day ", November 11

The fourth Thursday in November, " Thanksgiving Day" 

Day after "Thanksgiving" 

12: 00 Noon to 5: 00 p. m. on Christmas Eve, December 24 (a total of four paid holiday
hours) 

Christmas Day ", December 25

Every day proclaimed by the President, Governor or Mayor of the City as a public holiday
and made applicable to City employees. 

Each day that the Governor declares a day of mourning or special observance as a holiday
for State employees if the declaration makes it applicable to City employees. 

3. 2 Holidays for Regular Part -Time Employees

If a scheduled or observed holiday falls on a regularly scheduled day off, the part -time
employee shall be entitled to the pro -rated number of holiday hours, which may be taken
as time off in the pay period in which the holiday falls. 

4. Annual Leave Program

4. 1 Accrual
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Effective July 1, 2011 employees shall accrue monthly the following Annual Leave: 

Length of Service Monthly
Annual Leave Hours

Yearly
Annual Leave Hours

0 to 2 years 12. 67 Hours 152 Hours

3 to 5 years 14 Hours 168 Hours

6 to 10 years 16 Hours 192 Hours

11 to 15 years 18 Hours 216 Hours

16+ years 19. 33 Hours 232 Hours

4. 2 Residual Accrued Sick Leave

Effective July 1, 2011, employees shall not accrue any form of sick leave or disability
wage, non - industrial or industrial. However, employees who have accrued fully -paid

hours under either the sick leave or disability wage program for non - industrial illness
and injury shall retain the balance of such hours accumulated as of July 1, 2011. Half - 
pay hours accumulated as provided by the disability wage plan will be converted to
fully -paid hours ( balance divided by 2), and credited to the balance of each employee
covered by the disability wage plan. Employees in the disability wage plan who have not
received their 2011 anniversary allotment of 40 hours of full -pay disability wage at the
time of conversion will receive this additional 40 hours upon conversion. Paid leave for

approved absence due to injury or illness may be charged against this balance at the
employee' s discretion. Upon retirement from the City of Rohnert Park, an employee

may convert any remaining sick leave balance to service credits pursuant to CaIPERS
regulations and procedures. 

4. 3 Accrued Vacation Conversion

Effective July 1, 2011, employees shall not accrue vacation. All existing accumulated
vacation shall be converted to Annual Leave. 

4.4 Annual Leave Administration

Annual leave hours may be used to provide paid time off for any approved absence, 
including but not limited to vacation and illness. When annual leave is used for sick

leave purposes, the City may require the employee to submit substantiating evidence of
illness if there is a demonstrable pattern of abuse. 

a) Accrual Cap

An employee may accumulate annual leave credits up to a maximum of 500 hours of
annual leave. Accrual shall cease until the annual leave balance falls below the 500

hour annual leave cap. 
b) Cash Out

Accumulated annual leave shall be converted to cash upon separation from City
service. 

c) Seniority Preference

Preference for leave scheduling will be on the basis of seniority within classification
and /or as has been past practice. 
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4. 5 Short Term Disability

The City will provide a short -term disability insurance program which includes income
replacement of 60% and benefits coordination to employees. 

5. Military Leave
The City grants military leave and any related benefits maintenance, job seniority and retention
rights to all employees for service in a uniformed service in accordance with state and federal

law. The employee must notify his /her supervisor of upcoming military duty as soon as he /she
becomes aware of his /her obligation. 

6. Other Fringe Benefits

6. 1 Fringe Benefit Administration

City reserves the right to select the insurance carrier( s) or to self- administer any of the
fringe benefit programs provided during the term of this agreement. In the event that any

offered health plan is no longer offered, the City agrees to provide a suitable replacement

health plan that is substantially comparable and will agree to meet and confer regarding
same. 

All benefits provided under this section ( Section 6) are subject to the characteristics of

each individual benefit program. 

The value or availability of the benefits provided in this Memorandum of Agreement as
originally worded or as amended from time to time may depend on their tax treatment by
the State or Federal government or the decisions of other government agencies or

departments, such as, but not limited to, the Public Employees Retirement System. The

City will endeavor to obtain the most favorable treatment legally possible from these
other governmental entities. However, the City makes no representation concerning the

value of such benefits to unit members or how they will be taxed or otherwise treated by
other agencies or departments. The City' s obligations under this Memorandum of

Agreement are limited to the direct cost of providing the salary and benefits as described
in this Memorandum of Agreement. The City shall have no additional financial obligation, 
even if the tax or other treatment of such salary or benefits by other agencies or
departments reduces or eliminates their value to the employee. 

a) The City will continue all employee benefits and pay the appropriate premiums, as
specified in the applicable section( s) of this agreement, due for an employee out on an

authorized leave while an employee is being compensated by annual leave time, 
compensatory time, and /or residual sick leave time. 

b) Employee may continue certain employee benefits during an authorized leave without
pay for the period of the authorized leave by making payment to City for said benefits. 

6. 2 Catastrophic Leave

Leave benefits shall be provided as outlined in the Amended Catastrophic Leave Program, 

a copy of which is attached hereto, approved by City Council Resolution No. 2001 -270
adopted December 11, 2001. 
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6. 3 California Family Rights Act and Family Medical Leave Act

Employees may request a leave of absence under the California Family Rights Act ( CFRA) 
and /or the Federal Family Medical Leave Act ( FMLA). Requests for family and medical
leave shall comply with the requirements of the CFRA and /or the FMLA. 

6. 4 Temporary Light or Limited Duty
Employees injured or ill from either on- the -job ( industrial) or off - the -job (non - industrial) 

causes may, at the City' s sole discretion, be assigned to light, limited, or modified duty. 
Such assignments may involve duties that differ from the normal work duties of the
employee. Requests for permanent job accommodations shall be handled through the

interactive process required by state and federal law. 

6.5 Americans with Disabilities Act

The City and S. E. I. U. recognize that the City has an obligation under law to comply with
the Americans with Disabilities Act (ADA). 

6. 6 Payment to Beneficiary

Upon death of an employee, any unused vacation and compensatory time shall be paid to
the employee' s surviving spouse or beneficiary. In the absence of a spouse or beneficiary, 
any unused vacation and compensatory time shall be paid to the primary beneficiary
specified by the employee on the employee' s enrollment /beneficiary card for City
provided Life Insurance. 

6. 7 Insurance Coverage

The City shall provide the insurance programs described in this Section. The City

reserves the right to provide these insurance programs by self- insurance, through an

insurance company or by any other method which provides the coverage outlined. Any
premiums paid by the employee eligible for Section 125 will be deducted from the
employee' s pay on a pre -tax basis. These provisions will remain in effect during the

term of the agreement unless the parties by mutual agreement agree to different
insurance coverage including " cafeteria" style benefits plan. The Parties will work

together through the Joint Labor - Management Committee to discuss options to develop

and implement a " cafeteria" style benefits plan under the provision of Internal Revenue

Code 125. Absent mutual agreement to an earlier date, the parties will target

implementation by July 1, 2013 during negotiations for a successor MOA. 

b) Health Insurance

The City shall offer employees and their eligible dependents, a health insurance
program under the terms set forth below: 

i. For the term of this agreement employees will have a choice of Kaiser

Permanente (Traditional Plan and HSA) or Anthem Blue Cross Prudent Buyer

Plan ( Traditional Plan and HSA) or any other appropriate health plan offered
by the City. 
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